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State Snapshot 

 

Construction supports every economic engine in Washington. Without the Construction cluster tourists 

would not have venues and attractions to visit, manufacturers would not have buildings in which to 

assemble planes, researchers would not have laboratories in which to conduct life-saving research, and 

farmers would not have the structures they depend on to nourish the community. Owning a home and 

creating a business is part of the American dream, and the Construction cluster is the means by which 

these dreams come true. 

 

Home building has often led the economic recovery from national recessions due to its strong multiplier 

effect and because increased home starts and home sales represent renewed economic confidence. It 

takes a variety of companies to build a residential or nonresidential building: developers prepare the land; 

architects design the home or business facility; builders erect the structure; suppliers provide the 

materials; realtors make the sales; and banks provide the funds. The design, construction, and 

rehabilitation of buildings employ local labor and use a vast array of American-made products. New 

buildings stabilize neighborhoods and strengthen communities as they create important local and 

individual incentives for maintaining and improving property and public spaces.
1
 

 

Construction was one of Washingtonôs biggest stars in terms of economic for many years, especially in 

regards to employment growth. In 2002, over 208,000 people worked in Washingtonôs Construction 

cluster. This figure grew to over 273,000 by 2008.
2
 Employment began dropping in 2008 as a result of 

issues in the sub-prime loan market and a stalled housing market.
3
 The industry experienced even more 

drops in employment, a 10% decrease from 2008, as a result of the current economic crisis.
4
 

 

The silver lining is that effects of the current economic climate and housing market have been more 

moderate in Washington that in many other parts of the country, and the Construction industry is showing 

signs of rebounding. Construction has long been the number one contributor toward employment growth. 

Although this cluster is undergoing a readjustment, demand for Construction workers will improve once 

the housing market recovers.
5
 When that happens, communities will need to be ready with a pipeline of 

skilled workers ready to resume work building the American dream. 

 

 

 

                                                           
1
 (Master Builders Assocation of King and Snohomish Counties): http://www.mba-ks.com/index.cfm  

2
 (Economic Modeling Speciliasts, Inc, 2010): Not accessible without paid subscription 

3
 (Wallce, 2008): http://www.workforceexplorer.com/article.asp?ARTICLEID=8834&PAGEID=4&SUBID=  

4
 (Economic Modeling Speciliasts, Inc, 2010): Not accessible without paid subscription 

5
 (Washington State Employment Security Department, 2008): 

http://www.workforceexplorer.com/admin/uploadedPublications/9504_2008_4Q_WLM_Wex.pdf  

http://www.mba-ks.com/index.cfm
http://www.workforceexplorer.com/article.asp?ARTICLEID=8834&PAGEID=4&SUBID
http://www.workforceexplorer.com/admin/uploadedPublications/9504_2008_4Q_WLM_Wex.pdf
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Snohomish County Snapshot 

 

Construction Defined 

The North American Industrial Classification System (NAICS) is the current industry classification 

standard in the United States. Construction includes establishments engaged primarily in the construction 

of buildings or engineering projects, and those engaged in the preparation of sites for new construction. 

The table below depicts 2007 NAICS codes for industries in the Construction cluster.
6
 

 

NAICS Code Industry Title 

2361 Residential Building Construction 

2362 Nonresidential Building Construction 

2371 Utility System Construction 

2372 Land Subdivision 

2373 Highway, Street, and Bridge Construction 

2379 Other Heavy Construction 

2381 Building Foundation and Exterior Contractors 

2382 Building Equipment Contractors 

2383 Building Finishing Contractors 

2389 Other Specialty Trade Contractors 

 

Employment in Construction 

The number of workers in Snohomish Countyôs Construction cluster totaled nearly 27,000 as of April 

2010. Employment within the cluster increased 24% from 2002, decreased 10% from 2008, and, bucking 

state trends, increased 5% from 2009. The top 20 occupations within Construction are listed in the table 

below.
 7
 

 

SOC Code Occupation Title Jobs % of Industry 

47-2031 Carpenters 4,108 15% 

47-2061 Construction laborers 2,418 9% 

47-1011 First-line supervisors/managers of construction trades and extraction 
workers 

2,062 8% 

47-2141 Painters, construction and maintenance 1,653 6% 

11-9021 Construction managers 1,513 6% 

47-2111 Electricians 1,411 5% 

47-2073 Operating engineers and other construction equipment operators 871 3% 

47-2152 Plumbers, pipefitters, and steamfitters 855 3% 

47-2181 Roofers 739 3% 

47-2081 Drywall and ceiling tile installers 682 3% 

                                                           
6
 (North American Industry Classification System, 2007): http://www.census.gov/epcd/www/naics.html  

7
 (Economic Modeling Speciliasts, Inc, 2010): Not accessible without paid subscription 

http://www.census.gov/epcd/www/naics.html
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43-3031 Bookkeeping, accounting, and auditing clerks 482 2% 

47-2082 Tapers 465 2% 

47-2051 Cement masons and concrete finishers 450 2% 

13-1051 Cost estimators 373 1% 

49-9021 Heating, air conditioning, and refrigeration mechanics and installers 373 1% 

43-9061 Office clerks, general 358 1% 

47-2221 Structural iron and steel workers 353 1% 

47-2121 Glaziers 296 1% 

43-6014 Secretaries, except legal, medical, and executive 251 1% 

47-2211 Sheet metal workers 242 1% 

 

An aging workforce is a challenge facing most of the clusters in Snohomish County. Construction is 

quickly running out of time as industry baby boomers get ready to retire.
8
 The average Construction 

worker is in his/her 40s or 50s. In an industry where retirement tends to come early and knowledge is 

passed down on the job, it is critical that more young people enter into the Construction cluster, especially 

as demand for workers continues to rise as the economy begins to rebound from the economic crisis.
9
 

 

Educators and industry experts point to a negative perception of Construction, combined with pressure to 

attend college, to explain why fewer young people are attracted to jobs in this cluster. These same 

educators and industry experts are puzzled as to why youth are letting Construction positions pass by, 

considering that many of the professions offer the chance to make upward of $50,000 right away.
10

 

Fortunately, efforts to attract more young people to the Construction cluster have been successful. These 

efforts are detailed in the óTraining and Educational Needsô section of this report. 

 

Construction Spending and Activity 

For months the Construction issue that made news headlines across the nation, and in Snohomish 

County, was the slump in the housing market. Construction of residential buildings had decreased 

dramatically while home builders waited until home sales increased. For the first time in a decade, 

employment within this cluster fell below the previous yearôs figure.
11

 However, the stateôs largest 

homebuilder says itôs stepping up construction for the first time since the real-estate market collapsed in 

response to an uptick in new-home sales. In June 2009, Quadrant Homes increased total production at its 

fourteen developments in the Puget Sound area from two completed houses per workday to three. That is 

still down from the seven homes per day Quadrant Homes was building in late 2007, but it is a positive 

step that some economists call a sign the housing market has finally bottomed out. Quadrant Homeôs 

                                                           
8
 (Benbow, Labor Leaders Find Few Takers for Good Jobs, 2007): 

http://www.heraldnet.com/article/20070903/NEWS01/109030032  
9
 (Rolph, 2008): http://www.seattlepi.com/business/356181_trades24.html  

10
 (Rolph, 2008): http://www.seattlepi.com/business/356181_trades24.html  

11
 (Benbow, 2008): 

http://www.heraldnet.com/article/20080416/BIZ/888612179/0/SCBJ02&%7B=20080416001402%7D%20class=  

http://www.heraldnet.com/article/20070903/NEWS01/109030032
http://www.seattlepi.com/business/356181_trades24.html
http://www.seattlepi.com/business/356181_trades24.html
http://www.heraldnet.com/article/20080416/BIZ/888612179/0/SCBJ02&%7B=20080416001402%7D%20class
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decision is consistent with national trends; the Commerce Department reported national new home sales 

increased 11% in June 2009, the biggest monthly increase in more than eight years. Further, Quadrant 

Homes is a national leader in the residential construction market, meaning other firms will likely follow its 

lead. The increase in home production is deemed to be good news for workers in the Construction 

industry. Some of Quadrant Homesô subcontractors are hiring in response to the production boost, and 

Quadrant Homes will require an additional seven or eight framing crews of two to four workers each.
12

 

 

There has been and continues to be increased spending and activity in the construction of nonresidential 

buildings. The brisk pace of nonresidential building in the region helped cushion the Construction cluster 

from the impact of the housing slump. Spending on nonresidential construction in the Seattle area jumped 

20% in 2009, to $9.57 billion.  

 

For example, the popular Angel of the Winds Casino north of Arlington tripled its size in a $44 million 

expansion. Cranes, excavators, dump trucks, and construction equipment dominated the site for much of 

2008.
13

 Tulalip Tribesô Quil Ceda Village, a commercial area within the Tulalip tribe reservation, is an 

economic engine bringing tremendous revenue and employment to Snohomish County. Since 2003, the 

Tribes have built a 225,000 square-foot casino, an outlet mall, dozens of other stores and restaurants, 

and a 2,300 seat amphitheater. About 1,000 of the 2,000 acres that the tribes have set aside for Quil 

Ceda Village have yet to be developed, and the general manager is fielding inquires from companies that 

supply Boeing and from technology companies about erecting industrial buildings. The most recent 

addition, the Tulalip Resort Casino & Spa, opened in June 2008. The $130 million luxury hotel is now the 

largest hotel between Seattle and Vancouver, British Columbia. Future plans include a bio-gas plant to 

convert methane gas from cow manure into electricity. The Tribes are fueling the Construction cluster. 

The traffic streaming to and from Quil Ceda Village is part of the reason the nearby city of Marysville 

opened 800,000 square feet of retail space in a twelve month period.
14

 

 

The Port of Everett is currently undergoing a $300 million redevelopment that will create a new 

residential, retail, and maritime neighborhood. The Port Gardner Wharf transformation will turn 65 acres 

of the Portôs aging industrial and marine complex into an urban neighborhood with nearly 600 

condominiums, low-rise office buildings, restaurants, boutique retail ships, marine businesses, a 1,000 

seat amphitheater, and acres of outdoor recreation. Demolition and construction to create Port Gardner 

Wharf will involve a plethora of companies and hundreds of workers. Employment payrolls are expected 

to reach $35 million per year during the six years of development, and the employment level for the site is 

                                                           
12

 (Pryne, 2009): http://seattletimes.nwsource.com/html/businesstechnology/2009548598_quadrant28.html  
13

 (Wolcott, 2008): http://www.snohomishcountybusinessjournal.com/article/20080326/SCBJ02/285362047&template=SCBJart  
14

 (Baker, 2007): http://www.nytimes.com/2007/11/14/realestate/commercial/14tribe.html?fta=y  

http://seattletimes.nwsource.com/html/businesstechnology/2009548598_quadrant28.html
http://www.snohomishcountybusinessjournal.com/article/20080326/SCBJ02/285362047&template=SCBJart
http://www.nytimes.com/2007/11/14/realestate/commercial/14tribe.html?fta=y
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expected to reach over 2,200 jobs. In addition to the North Marina development site, construction crews 

are completing a $15 million expansion of the Everett Marina.
15

  

 

In September 2009, the Snohomish County Executive signed legislation to improve the climate for new 

business and housing construction. The two new ordinances provide incentives for new construction and 

should improve the market for new construction as the economy begins improving.
16

 

 
Snohomish County Outlook 
 

Construction Forecast 

Data forecasts mostly growth in the number of workers in Construction industries in the next six years, as 

shown in the table below.
17

 

 

NAICS 

Code 

Industry Title 2010 

Jobs 

2015 

Jobs 

% 

Change 

Earnings Per 

Worker 

2361 Residential Building Construction 2,938 3,145 7% $67,151 

2362 Nonresidential Building Construction 1,190 1,076 (-10%) $67,116 

2371 Utility System Construction 1,105 1,021 (-8%) $68,504 

2372 Land Subdivision 293 320 9% $87,739 

2373 Highway, Street, and Bridge Construction 811 880 9% $65,815 

2379 Other Heavy Construction 495 582 18% $72,525 

2381 Building Foundation and Exterior Contractors 4,900 5,241 7% $54,484 

2382 Building Equipment Contractors 4,752 5,203 9% $60,370 

2383 Building Finishing Contractors 7,029 7,976 13% $46,221 

2389 Other Specialty Trade Contractors 3,234 3,774 17% $59,048 

  26,747 29,217 9% $57,575 

 

 

 

 

 

 

 

 

 

 

                                                           
15

 (Stephens, 2005): http://www.djc.com/news/re/11172353.html  
16

 (Snohomish County Business Journal, 2009): Link not available 
17

 (Economic Modeling Speciliasts, Inc, 2010): Not accessible without paid subscription 

http://www.djc.com/news/re/11172353.html
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The figure below indicates that, overall, Construction (mustard yellow) shows moderate growth and 

Earnings per Worker compared to other clusters in Snohomish County.
18

 

 

 

 

Training and Educational Needs 

Construction jobs offer high salaries and excellent upward career mobility. Even so, one-fifth of 

companies in the Construction cluster have trouble recruiting employees with adequate skills and 

experience. Even though informal on-the-job training followed by formal on-the-job training is common, 

workers must enter into their on-the-job training with basic skills such as technical competence, ability to 

follow directions, ability to work independently, and creative problem solving.
19

 Challenges related to an 

insufficient number of skilled workers in the Construction career pipeline have not gone unnoticed. 

Several local education, training, and workforce development programs have been established to 

increase awareness of careers in the Construction cluster and train and recruit qualified workers to fill 

current and future workplace vacancies.  

 

The Workforce Development Council Snohomish County Construction Skills Panel was formed in 

response to projected growth in this cluster. The goals of the Skills Panel are to identify current and future 

industry-specific employment and skills training needs and to create or expand the options for job growth 

and training in Snohomish County to meet those needs. The success of the Skills Panel is measured by 

the tangible value it provides to the Constructer cluster in the county. The Skills Panel is industry-led and 

includes representatives from industry businesses, construction industry trade associations, construction 

                                                           
18

 (Economic Modeling Speciliasts, Inc, 2010): Not accessible without paid subscription 
19

 (Godbe Research, 2004): Print report available from WDC 
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labor unions, academic institutions, and a variety of other county-based public and private sector 

stakeholders with a vested interest in the long-term success of the Construction cluster. Industry 

leadership benefits from the Skills Panelôs efforts to expand the availability of a county-based construction 

workforce trained in the skills needed by employers. 

 

In 2007, Skills Panel partners joined forces to offer high school students a Construction Carnival. The 

event, repeated in 2008 and 2009, offers a day of hands-on demonstrations and features members of the 

building and construction trades with a goal of exciting high school students about careers in this cluster. 

With teams of journeymen on site to answer questions and offer students the opportunity to try their 

hands at a number or jobs, the hundreds of high school students who attend are afforded the change to 

see and feel what itôs like to work in Construction. The event leaves a lasting positive impact on students, 

and goes a long way toward shattering the impression that the Construction cluster only offers low-

paying, cyclical jobs. Instead, students learn they can start an apprenticeship at $20 per hour while 

learning an exciting trade. 

 

Skills Centers are an integral part of the K-12 school system, operating as an extension of the high 

schools within a local region by providing high school students industry-defined technical education 

combined with job preparation skills. The purpose of any Skills Center is to give students the academic 

and work skills required to successfully enter the job market or enroll in advanced educating and training. 

In Washington State, 85 school districts are members of a skills center consortium. The Sno-Isle TECH 

Skills Center offers technical training for high school students in Snohomish County. Sno-Isle TECH offers 

19 courses in five different career pathways including trade and industry, and prepares students to be 

successful in a high-tech workforce and/or further their education and training. The Construction Trades 

course is run as realistically as possible to resemble a Construction company, thus allowing students to 

be introduced to cluster occupations. 

 

Apprenticeships are another method of climbing the Construction career tree. People who complete 

apprenticeship programs earn an average of $53,000 per year plus benefits and can move into 

supervisory positions in just a few years.
20

 The apprenticeship model helps participants attain high 

performance through a combination of formal instruction and hands-on learning. Governor Chris Gregoire 

is an avid supporter of apprenticeships. In November 2007, noting the huge demand for talented young 

people in the building trades, she awarded 14 school districts in Washington a total of $350,000 to 

expand and encourage pre-apprenticeship programs at the high-school level. In 2006, Governor Chris 

Gregoire awarded four school districts, including Edmonds School District, $40,000 to create 

                                                           
20

 (Washington Department of Labor & Industries, 2010): http://www.lni.wa.gov/TradesLicensing/Apprenticeship/default.asp  

http://www.lni.wa.gov/TradesLicensing/Apprenticeship/default.asp
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opportunities and ensure youth have the skills they need to succeed in an apprentice program. 

Washington saw a 50 percent increase in the number of active apprenticeships in 2007.
21

  

 

At the post-secondary level, Everett Community College actively promotes and increases apprenticeships 

by partnering with local unions to offer apprenticeships in carpentry, construction electrics, Snohomish 

County PUD electrics, plumbing, and pipefitting.
22

 Edmonds Community College offers programs for 

students who wish to obtain, or already have, a position in Construction. The Edmonds Community 

College Construction Management program is designed for people who are presently employed or have 

prior experience in the Construction cluster. The curriculum focuses on project management, estimating, 

codes, inspection, and construction-related computer applications. Students can take classes to upgrade 

job skills or pursue a degree or certificate. Edmonds Community College also houses Construction 

Industry Training designed to prepare individuals for entry level positions or pre-apprenticeship jobs.
23

 

 

The Construction & Trades Career Tree and Construction Apprenticeship & Trades Career Tree, below, 

depict experience required and potential earnings for occupations within this cluster.
24

 

 

                                                           
21

 (Office of Governor Chris Gregoire, 2007): http://www.governor.wa.gov/news/news-
view.asp?pressRelease=696&newsType=1  
22

 (Everett Community College, 2010): http://www.everettcc.edu/  
23

 (Edmonds Community College, 2010): http://www.edcc.edu/  
24

 (Workforce Development Council Snohomish County, 2007): 
http://careertrees.org/history/documents/originalcareertrees_000.pdf  

http://www.governor.wa.gov/news/news-view.asp?pressRelease=696&newsType=1
http://www.governor.wa.gov/news/news-view.asp?pressRelease=696&newsType=1
http://www.everettcc.edu/
http://www.edcc.edu/
http://careertrees.org/history/documents/originalcareertrees_000.pdf
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The figure below illustrates Construction career pathways in a different manner. The figure was created 

as part of KIRO TVôs òBuild for a Lifetimeò campaign to promote construction careers.
25

 

 

                                                           
25

 (Kiro TV, 2008): http://www.kirotv.com/sponsors/11250917/detail.html  

http://www.kirotv.com/sponsors/11250917/detail.html
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In addition to recruiting more young workers, the Construction community has also rallied around 

attracting more women into the trades. Less than three percent of workers in the Construction cluster are 

women, a figure Washington Women in Trades hopes to increase through hard work and partnership. 

Washington Women in Trades is a community-based, non-profit organization whose mission is to improve 

womenôs economic equity and self-sufficiency through access and success in high-wage, high-skilled 

careers in construction, manufacturing, and transportation. The 30 year old organization has established 

itself as a group of industry experts who facilitate connections between the working women, the ñwanting 

to be workingò women, prospective employers, and government agencies. Washington Women in Trades 

educates students about women in non-traditional occupations, participates in community events, 

encourages networking, offers scholarships, and counsels women through difficult work issues. The 

organizationôs most publicly visible project has been the Washington Women in Trades Career Fair held 

every spring at the Seattle Center. Over 80 exhibitors and more than 1,500 students and work-ready 

women attended the 2009 career fair.
26

  

 

Apprenticeship and Nontraditional Employment for Women (ANEW), based out of Seattle, provides 

outreach and training to low-income women and minorities who may not otherwise know of the 

opportunities available in Construction or who face barriers to employment in the cluster. ANEW provides 

pre-apprenticeship training through a partnership with South Seattle Community College. Established in 

1980, ANEW is the longest continually operating pre-apprenticeship training program in the country and 

has successfully trained over 2,500 people. Over 70 percent of ANEWôs clients complete training and 65 

percent of students enrolled find jobs at an average entry level wage of $14.95 per hour.
27

  

 

Innovation and Entrepreneurship in Construction  

 

Innovation in the Construction cluster offers the potential for significant benefits to companies and 

communities. The Construction Center of Excellence (CCE) at Renton Technical College (RTI) is 

Washingtonôs innovation hub for education and training, a resource for industry, educators, and colleges, 

and convenes a statewide workforce network for industries in this cluster. The CCE was established in 

2004 when the Washington State Board for Community and Technical Colleges designated RTI as a 

statewide leader in Construction workforce education and training. The CCE reaches over 3,600 

stakeholders in Washington and over 370 partners in 45 states in the nation. The two priorities of the 

CCE are to: 1) make Construction employment opportunities and job progression transparent and open to 

all citizens of Washington and 2) enhance the image of Construction in a way that attracts and retains a 

well-trained workforce and improves the overall public impression of the cluster.
28

  

 

                                                           
26

 (Washington Women in Trades, 2010): http://www.wawomenintrades.com/index.html  
27

 (Apprenticeship and Nontraditional Employment for Women, 2010): http://www.anewaop.org/  
28

 (Renton Technical College, 2010): http://www.rtc.edu/  

http://www.wawomenintrades.com/index.html
http://www.anewaop.org/
http://www.rtc.edu/
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Sustainability in Construction 

 

In the United States, residential and commercial buildings account for 65% of electricity consumption, 

36% of energy use, 30% of greenhouse gas emissions, 30% of raw materials use, 30% of waste output, 

and twelve percent of water consumption. These statistics have led to the growth of the green building 

industry.
29

 The green building movement is the fastest-growing trend in the Construction cluster. People 

are greening buildings of many types and scales, and barriers to building green diminish more each year. 

Customers are beginning to understand that, for a reasonable budget and with the right team, they can 

have a high-performing green building that also has a good impact on the bottom line.
30

 Energy efficiency, 

water conservation, waste minimization, pollution prevention, resource-efficient materials, and indoor air 

quality are all issues addressed during the design and construction of green buildings. The ways these 

issues will be managed throughout the course of the buildingôs life are also taken into consideration.
31

 

 

The Cascadia Region Green Building Council is one of the three original chapters of the U.S. Green 

Building Council and covers Oregon, Washington, and British Columbia. Cascadiaôs mission is to promote 

the design, construction, and operation of buildings in the Pacific Northwest that are environmentally 

responsible, profitable, and healthy places to live, work, and learn. Because of the organization, the City 

of Seattle adopted a sustainable building policy and became the first city in the nation to adopt LEED, the 

U.S. Green Building Councilôs green building rating system, as the municipal design standard and 

performance measurement tool.
32

 

 

In Snohomish County, the Sustainable Snohomish County Task Force is dedicated to facilitating the 

adoption of sustainable development strategies and the construction of green building projects throughout 

the county. The Task Force educates decision makers about sustainable development and green 

building; facilitates adoption of low impact development projects; encourages the construction of green 

buildings using the Built Green and LEED certification programs; and educates developers, builders, the 

real estate community, and the public about sustainable development and green building. A notable Task 

Force achievement was the building of the Snoqualmie Gourmet Ice Cream Café and Plant in Maltby in 

2005. The project was approved through a pilot program offered by the Snohomish County Planning; the 

Task Force was instrumental in getting the project off the ground and supporting its progress. The result 

is a low impact development that includes a rain garden, pathways, a café that started as a split level 

rambler, and an energy efficient production plant designed to fit into a rural environment. In the end, the 

                                                           
29

 (Sustainable Snohomish County, 2010): http://www.sustainablesnohomishcounty.org/index.html  
30

 (Northwest Construction, 2006): http://northwest.construction.com/features/archive/0610_Feature4.asp  
31

 (Sustainable Snohomish County, 2010): http://www.sustainablesnohomishcounty.org/index.html  
32

 (Cascadia Region Green Building Council, 2007): http://www.cascadiagbc.org/  

http://www.sustainablesnohomishcounty.org/index.html
http://northwest.construction.com/features/archive/0610_Feature4.asp
http://www.sustainablesnohomishcounty.org/index.html
http://www.cascadiagbc.org/
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project became the first environmentally sustainable commercial building in Snohomish County and has 

since served as a model for builders and other commercial development within the county. 
33

 

 

As a result of such efforts, since 2000 nearly 12,000 projects have been certified Built Green in King and 

Snohomish Counties, mainly in urban centers and new subdivisions. In King County more than 22% of 

new homes are constructed using green building practices, while in Snohomish County that number is 

between five and ten percent.
34

 

 

A major trend that could reshape the Construction industry is the growth of retrofitting, especially in the 

Puget Sound. Evidence suggests that retrofitting will grow sharply in the Puget Sound region. According 

to Dean Allen, CEO of the Seattle-based and nationally recognized McKinstry Company, retrofitting of 

commercial buildings is 70% of the companyôs business activity versus green construction which is 30%. 

This sentiment is echoed by the Master Builders Association which has seen a decline in new 

construction but an increase in the need for energy efficiency testing, planning, and implementation. 

McKinstry expects green retrofitting to not only remain an area of growth until the current economic crisis 

passes, but to explode with growth. McKinstry estimates there are 70 million commercial buildings left in 

the United States to retrofit. The Department of Labor is putting $353 million into retrofitting. As the 

dominant player in the commercial retrofitting field, McKinstry is planning its growth to accommodate need 

and take advantage of federal funds. McKinstry is adding 500 workers to its current 2,000 person 

workforce, and is planning for its next wave of growth which will include adding additional locations in the 

region and across the country. McKinstry will not be expanding operations to include retrofitting of 

residential buildings, but expects entrepreneurs to quickly begin such operations.  

McKinstry has already stated it does not have enough workers to meet future demands and remain 

dominant in the field. Though conventional construction skills are easily transferrable to green retrofitting 

and construction, McKinstry needs job candidates to have certain certifications in order to make a 

successful transition to green industry. Fortunately, the certifications can be earned quickly and are 

offered at Cascadia Community College. McKinistry plans to offer internships and work experiences to 

increase its supply of skilled workers, and hopes the high-wage/high-skill aspect of its jobs also attracts 

workers. Finally, McKinistry is working with K-16 to develop curriculum so that students graduate with the 

skills necessary to step into retrofitting and green construction positions. 

McKinstry notes that job growth extends to non-construction jobs. For example, data analysts are needed 

to analyze energy efficiency assessment information and information technology specialists are needed 

to create user-friendly ways for commercial building owners to access data. While the need for energy 

                                                           
33

 (Sustainable Snohomish County, 2010): http://www.sustainablesnohomishcounty.org/index.html  
34

 (Sustainable Snohomish County, 2010): http://www.sustainablesnohomishcounty.org/index.html  

http://www.sustainablesnohomishcounty.org/index.html
http://www.sustainablesnohomishcounty.org/index.html
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efficiency auditors receives much attention, the bigger need is for monitors to continue energy efficiency 

assessment and offer suggestions to building owners for years to come. 

 

Conclusion 

Construction is growing by leaps and bounds and there has never been a better time to pursue a career 

in this cluster.
35

 Construction has been an exceptional cluster in the past several years and rapid growth 

has contributed strongly to the stateôs employment picture.
36

 Despite the current Construction slump as a 

direct result of the economy climate, the future of this cluster looks promising with exciting new 

developments on the horizon. It is clear that Construction is a robust and rewarding field in which workers 

can benefit greatly while also contributing to the realization of the American dream. 

                                                           
35

 (Kiro TV, 2008): http://www.kirotv.com/sponsors/11250917/detail.html  
36

 (Tainer, 2006): http://www.workforceexplorer.com/article.asp?articleId=7603&PAGEID=&SUBID=  

http://www.kirotv.com/sponsors/11250917/detail.html
http://www.workforceexplorer.com/article.asp?articleId=7603&PAGEID=&SUBID

